Fighting Temporary Workers Week

Vampires Hold Stake in Blood Bank


So what is the Recruitment and Employers Federation (REC) and what does it do? According to its policy statement, it 'represents the dynamic and fast-growing recruitment industry in the UK' totalling £24 billion per annum. Its objectives are:

'to raise and maintain the standards of the recruitment industry ... to represent and promote the interests of REC members and those working in the recruitment industry ... to provide an essential service to our members'. To which might be added 'to undercut the wages and rights of workers thereby promoting job insecurity and boosting corporate profits'.


Money doesn't grow on trees, so where does that £24 billion come from? From improving workers' pay and conditions, or lobbying to drive down workers' rights and living standards? A clue may be found in the REC's support for the 'Gangmasters Licensing Bill' tabled by Jim Sheridan MP in January 2004 (before the drowning of 20 Chinese workers at Morecambe, curiously enough). In a statement indicating little regard for workers' health and safety and every concern for corporate profits, the REC whined 'the reputation of the industry can be put at risk by the activities of unscrupulous organisations and individuals and we have therefore supported the recommendation that gangmasters be required to obtain a license and be entered onto a public register'. A different interpretation is that it doesn't look good if migrant labour is exploited in criminally negligent fashion; therefore we must put such exploitation on a legitimate footing by calling employers 'gangmasters', and giving them a license to continue sending migrant workers to their deaths. 'The Bill has been given even more importance since the recent tragic events at Morecambe' purr the fat cats at the REC.

Contacts & Information

Bristol Against Casualisation Campaign - bristolacc@hotmail.com
Are you feeling flexible?

At the House of Commons Terrace on Thursday 20 May, Gerry Sutcliffe MP will be awarding the lucky 'Temporary Worker of the Year' a 'generous holiday and £500 worth of goodies' for the lucky nominating agency, courtesy of the Recruitment and Employers Federation. Keen to raise morale among temporary workers, the REC has come up with the slogan 'WHY YOU ARE ONE IN A MILLION'. The unanswered question could be rephrased as 'Why 999,999 of you are Disposable Losers'. We believe that such an award is a kick in the teeth for the rapidly rising number of workers with absolutely no job security. The fact that a holiday is seen as such a wonderful prize is an indication of the kind of things that are just a dream for the million or more temporary workers getting by on poverty wages while the agency fat cats get even fatter. (Insert the salary of Manpower President). The award of £500 to the nominating agency is surely an ironic statement on how the agency owners are getting rich out of the work of the temps. While the 'lucky' temp is sitting on the beach s/he might think about the future as envisaged by the REC: 'As working patterns change there will be more and more demand for talented, flexible workers'. And more and more loot for the 'unscrupulous organisations and individuals' the REC really represents and lobbies on behalf of.  

While the REC gathers agency bosses to quaff champagne and gorge on canapes on Parliament terrace we will be meeting on Parliament Square with the opponents of casualisation to express our anger at their greed. Meanwhile, 999, 999 casual workers will be asking: 

'Gerry Sutcliffe MP - Who the Fuck are You?'

Resisting Casualisation: No Surrender to the REC!!!!

Of course temp workers don't have to take this shit lying down. The first step to fighting for our rights is to cut through all this corporate bullshit and tell things as they really are: the REC and their agency friends want the wholesale casualisation of work in order to undermine workers collective organisation and boost company profits. There's no set model for resistance - use your imagination to find ways to help your fellow workers and to stick together. Unions can sometimes help with this, but not if they follow the advice of the TUC to strike partnership deals with so called responsible agency employers like Manpower. In our view the key to effective resistance is well organised collective action. On London Underground temporary workers have joined with permanent workers to enforce stringent health and safety practices in the face of privatisation and management bullying. In Paris workers at McDonalds and Pizza Hut have organised and gone on strike resulting in enormously improved conditions at work. These are great examples of what can be achieved, but there are many ways that such solidarity can be built and how we can put a spanner in the works. Instead of accepting the REC's free holiday, the so called temporary worker of the year would be better off taking a holiday at the same time as all of his/her workmates: s/he wouldn't be the first worker to go on strike like that!

Standing up for yourself at work can be daunting but some guts and plenty of solidarity goes a long way. 

