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Healthy and Safe at work?	


Remember the dead, Fight For the living!


International Workers Memorial Day (IWMD) takes place all over the world on 28 April each year. In the UK last year 77 people were killed in the construction industry in the UK, many more people in other industries died from accidents at work and occupational diseases, many of which could have been prevented. Let’s ensure that tragic loss and suffering is used to campaign for healthier and safer work.  


If you leave it to the powers that be … 


We have Health and Safety laws and company policies, which can offer protection but they don’t always go far enough or get implemented properly.  Health and Safety in the workplace costs money and time, and hits profits so bosses inevitably try to avoid their responsibilities.  When they do assess how acceptable a risk is they may make judgements that workers who have to take the risks may not share.  Government is funded by big business hence cuts in health and safety inspectors and poor enforcement of health and safety breaches.  


� HYPERLINK "http://libcom.org/files/sick-in.jpg" \o "Feeling under the weather? Might have to take the day off!" �� INCLUDEPICTURE "http://libcom.org/files/imagecache/article/files/sick-in.jpg" \* MERGEFORMATINET ����








How to win change 


Experience shows the best way to improve health and safety and working conditions generally is to organise with your workmates on the job. They will have a good practical understanding of the hazards and the risks they face.  If we take action and apply pressure on management directly ourselves, we’re more likely to hold them to account and get results.  Governments more readily enact more worker friendly laws under this kind of pressure.  The I.W.W. union promotes this approach best as well as offering advice and practical support (see last page).  


� INCLUDEPICTURE "http://libcom.org/files/wildcat-strike.jpg" \* MERGEFORMATINET ���











A Quick Guide To Your Rights At Work


-By Workers -For Workers





Health and Safety Basics


All employers should:


Provide safe and healthy working conditions.


Provide proper information and training for all workers.


Draw up and circulate procedures for dealing with risks at work.


Inform all workers of Health and Safety agreements, policies and practices before we start work. 





All employees have: 





A Right to defend ourselves 


We all have the right to protection from dismissal for asserting our statutory employment rights as well as to join a union.





A Right to refuse work where it is unsafe or where training is not provided


We all have the right to refuse work if we find ourselves in imminent danger and can move immediately to a place of safety. Also, laws governing agencies mean that they should not send us to jobs for which we are not qualified.





A Right to be free from harassment 


We are entitled to a workplace where there is no discrimination, bullying or harassment.  Also see the leaflets on Tackling Bullying At Work and Stress Awareness At Work on the IWW website below. 





A Right to at least 24 days paid leave a year / 28days from April ’09 (and can include public holidays)


Your employment contract should set out leave entitlement.  If it doesn’t then the above must be given to all kind of worker including ‘casuals’, agency, home workers, trainees and most freelancers. Holiday entitlement starts immediately eg on day 1 we get 2 days leave, and after six months we get 10 days. For part timers it is worked out pro-rata and applies to jobs started after October 2001.    








A Right to a break of at least 20 minutes after every 6 hours worked.


We are entitled to at least 11 hours rest in each 24 hours and at least a day off a week.  Rest breaks for under- 18s are a minimum 30 minutes for every 4 and half hours worked. 





A Right to refuse to work any more than 48 hours a week


Except if we agree to it in writing (note this is averaged in any 17 week period so we could be forced to do more in any one week). 





A Right to sick pay when you are ill


We are entitled to statutory sick pay if we normally earn over £77 per week and we have been working for over 3 months (or are deemed to have been in continuous employment for over 13 weeks).  


Don’t Mourn Organise! – Join today





The Industrial Workers of the World (IWW) is for all workers not just ‘industrial’ ones.  Unlike other unions: we are a volunteer-driven union of working people and working class people not in work.  So we, not union bosses run the union.  The IWW isn’t controlled by or affiliated by any political party or movement.  Also, unlike ‘business unions’ no money goes to politicians.  Membership fees are used to maintain the union and organising campaigns.  As a result membership dues are low, members of other unions can join as dual-carders.    


										


To join or for more info: � HYPERLINK "http://www.wmiww.org" ��www.wmiww.org� 


Or write to: IWW c/o The Warehouse, 54-57 Alison St, Digbeth, Birmingham B5 5TH 
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